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Equality and Diversity at Riverside College

Riverside College is committed to Equality and Diversity for all staff, students, visitors and other people with an interest in the college.  We are committed to:	
1. Eliminating unlawful discrimination, harassment and victimisation
2. Advancing equality of opportunity between people who share a protected characteristic and those who do not
3. Fostering good relations between people who share a protected characteristic and people who do not share it

Equality and Diversity is a key theme in the College’s Strategic Plan and this document sets out the four key strategic goals in relation to Equality and Diversity.  These goals underpin all areas of the college’s performance, both teaching and support.  These goals are approved by the management team and the Board of Governors.

The College’s Equality and Diversity Policy and Codes of Practice clearly state the college’s commitment to Equality and Diversity and define the responsibilities of all roles within the college in relation to this.  All staff are made aware of the policies prior to taking up their post at the college.

Of college employees 3.76% are from minority ethnic backgrounds compared to the Halton area population of 1.21% (Halton Census 2001).  4% of the student population are from minority ethnic backgrounds.

4% of college staff have, across all levels of the organisation, have declared a disability or long term health condition which the college are committed to supporting them with.  The college deals with Access to Work to ensure adequate support and reasonable adjustments are put in place to enable staff to work at the college.  Regular clinics with an Occupational Health Nursing Sister also take place at the college to ensure that staff are supported with any health issues in a proactive manner.
15% of students have a declared disability and appropriate individual support is provided by a wide range of services to ensure student’s have an equal chance of succeeding.

The age profile of staff working at the college is analysed regularly and is found to be broadly in line with the profile of other local colleges.    64% of full time learners are aged 16-18. The male/female ratio is also analysed across different contract groups and levels with no areas of concern highlighted. 59% of all learners are female.

All applicants for jobs at the college are asked to complete an Equality Monitoring form and the results of these are analysed to ensure opportunities are open to all.  The college has the ‘Positive About Disabled’ standard which means that if people inform us at recruitment they have a disability and they meet the minimum criteria for the job role, they are guaranteed an interview. The application and enrolment process for students actively encourages disclosure of protected characteristics. This is followed up from induction and throughout the length of the course to ensure changing needs are met.

Support is in place to ensure the college assists staff to have an effective work/life balance.  This is achieved through the family friendly procedure, generous holiday entitlements, flexible and part-time working wherever possible and compassionate/dependents leave as required.  Maternity and paternity leave above the statutory minimum are also provided and childcare vouchers are available for all staff.

All student data is routinely analysed by age, gender, disability and ethnicity against success rates.  This data is published in the QSR and in self assessment reports.

All activity in relation to Equality and Diversity is overseen by the Equality and Diversity Committee which is made up of key managers relating to both staff and students.  The Committee is chaired by a member of the senior management team.

Each October the college holds a high profile ‘One World Week’ which focuses on equality and diversity and brings this to life through curriculum, tutorials, awareness raising and competitions.  Guest speakers are welcomed to the college to share their experiences with both staff and students.

Specific training has taken place on equality and diversity for all staff.  Teaching staff have received specialist training from nationally recognised experts in embedding equality and diversity in the curriculum and ensuring they are recognising and responding to the individual needs of all students in their classes.  This is a key component of the lesson observation process.

In a recent staff survey, August 2011, 98% of staff agreed that Equality and Diversity is embedded into the culture of the college.  This demonstrates how the college is putting its commitment into practice.  The equivalent student survey showed that 96% of students agreed that the college treats everyone fairly regardless of race, gender, disability, sexual orientation or religion/belief and 98% feel safe within the college.


image1.jpeg
Riverside
College

Widnes & Runcorn




